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Member Education 2010

Empowering SEIU members
through education will be a
priority in 2010. Creating
new leaders, stewards train-
ing, pay equity, health and
safety, WSIB, return-to-work,
facing management, griev-
ance handling, and many
more topics will be covered.

Home Care Campaign

SEIU Local 1 Canada and
SEIU Canada, the national
union office, are initiating
the next phase of SEIU’s
home care campaign, in-
cluding upping political
pressure for positive change
across Canada.

New SEIU Headquarters

Executive Board member
Nancy Barrett reports: “Our
dream — our members in-
vestment and future - is
about to be realized.” That is
how the prospect of a new
SElIU-owned union head-
quarters was summed up.
There are still steps that must
be completed, but it looks
like SEIU may have a new
home of is own that can ac-
comodate member activities
and allow for future growth.

Continuing Agenda Items
- Hospital Bargaining
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‘It's all
about the
members’

41]t’s all about the members.” That is
what the Local 1 Canada Execu-
tive Board understood when Presi-
dent Sharleen Stewart and a team of
SEIU department directors revealed
the new 100% member-oriented
organizational structure: “Serving 100%
of the members, 100% of the time.”
The Local’s new structure includes
focusing resources for members in
7 Regional Centres where members
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SEIU members with Local President Sharleen Stewart

can meet union staff, participate in
training sessions and network with
other members. The Local’'s Member
Servicing and Union Organizing
departments have also been merged.
This re-alignment will maximize our
union’s Hospital, Long-Term Care
and Community Care expertise, as
well as significantly improve SEIU’s
member communications, public
advocacy and government relations.

Nursing Homes 2010: Contract Bargaining
Preparations underway for 184 joint bargaining units

Province—wide contract bargaining
preparations are in full swing for
SEIU’s ‘central bargaining’ nursing
homes, the board reaffirmed.

Member surveys are being distrib-
uted to nursing home members, and
bargaining proposal meetings are
being held across the province in all
participating bargaining units.

Once bargaining begins in the
Spring, bargaining updates will be
posted in workplaces and on SEIU’s

website at www.seiulocal 1.org.

But be aware. Now and during
bargaining the board is warning
members that so-called union organ-
izers may intrude into SEIU work-
places and make false promises to
members about joining their ‘union.’
One example is a group calling
themselves the ‘Ontario Workers
Union.” The Board cautions: don’'t be
fooled. It is not a real union and it
has no confirmed members.
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Trustees
Jade Campbell
Teresa Vaccaro e Jon Clark
Fatima Vieira
Sergeant at Arms
Andrew Snowdon
RPN Division - Vice President
Carol McDowell
Region 1 - Thunder Bay & Algonquin
Madeleine Lebrun
Louise Leeworthy
Region 2 - Northumberland
Margaret Bourgoin
Eulalee Thompson

Region 3 - Georgian Bay

Teena Byrne e Gregory Garratt
Susan Hughes o Linda Ball
Region 4 - Greater Toronto Area

David Bannister ¢ Nancy Barrett
James Emslie ¢ Roddy Gill
Elizabeth Gordon e Joyce Kerr
Wayne Williams
Region 5 - Hamilton/Halton
Rupert Christie e Piera Naddeo
Regan Turner
Region 6 - Norfolk/Niagara
Jocelyne Laderoute
Ched Zivic ¢ Sean Doucette

SEIU Local 1 Canada Executive Board by Region
Region 7 - London & SW Ontario

Glenda Chaput
Claudette Drapeau




