Report to Membership 2010 - Executive Board Meeting_ Summary

Nursing Home Bargaining

Contract negotiations are pro-
gressing for nearly 100 SEIU
nursing homes participating in
Central Nursing Home Bar-
gaining. Many non-monetary
issues have been agreed upon.
Now money issues are being
negotiated. A concilliator has
assisted, and arbitration dates
are being sought for any unre-
solved issues.

Hospital Bargaining
SEIU’s Central Hospital Bar-
gaining Committee is deter-
mined to deliver members a
made-for-SEIU contract. Ar-
bitration dates have been
scheduled to resolve the
few final issues. The Ontario
government’s recent wage
freeze announcement is not
expected to impact SEIU
and the Ontario Hospital
Association arbitration.

Exec. Board \X/arning

The Board reminds members
to report so-called ‘union or-
ganizers' intruding into SEIU
workplaces asking members
to join their ‘union.’ For ex-
ample, the ‘Ontario Workers
Union” (OWU)," or the Chris-
tian Labour Association of
Canada (CLAC).

Continuing Agenda Items
- Hospital & NH Bargaining

NEXT MEETING: May 2010

www.seiulocall.org
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HOME CARE WORKERS WIN A FIRST CONTRACT: SEIU home care workers in Sudbury won their first col-
lective agreement with Comcare, a for-profit home care agency. The deal was negotiated one day after a
rally was held outside Comcare's office in Sudbury. The demonstration drew 150 SEIU members, seniors,

and community organizations, who were joined by union members from the USW, OPSEU, CAW and PSAC.

SEIU making submission
to provincial H&S panel

Secretary Treasurer Cathy Carroll

is contributing to a health and
safety submission to a provincial
experts’ H&S panel related to ‘precari-
ous workers.’ SEIU was requested by
the government to make a submis-
sion on behalf of its members in *
precarious work’ whose health and
safety is routinely at risk.

All of SEIU Local 1 Canada’s members
are subject to some risks in the work-
place every day. But home care mem-
bers’ workplaces are their clients’
homes, where no health and safety in-
spections take place. This differs greatly
from other members’ workplaces, such
as hospitals, long term care homes or

community services facilities.

The risks that home care workers
face are uninspected. The Board
confirmed home care members are
the Local’'s most ‘precarious workers’
who have little or no H&S protection.

Home Care Pension!

SEIU will continue its government
relations campaign to eliminate the
competitive bidding process from the
home care sector, the Executive
Board reaffirmed. The competitive
bidding process allows for home care
and community care employers to
avoid pension contributions for their
workers, and this is unacceptable.
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SEIU Local 1 Canada Executive Board by Region

Trustees
Jade Campbell
Teresa Vaccaro e Jon Clark
Fatima Vieira
Sergeant at Arms
Andrew Snowdon
RPN Division - Vice President
Carol McDowell
Region 1 - Thunder Bay & Algonguin
Madeleine Lebrun
Louise Leeworthy
Region 2 - Northumberland
Margaret Bourgoin
Eulalee Thompson

Region 3 - Georgian Bay

Teena Byrne ¢ Gregory Garratt
Susan Hughes e Linda Ball
Region 4 - Greater Toronto Area

David Bannister ¢ Nancy Barrett
James Emslie e Roddy Gill
Elizabeth Gordon e Joyce Kerr
Wayne Williams
Region 5 - Hamilton/Halton
Rupert Christie e Piera Naddeo
Regan Turner
Region 6 - Norfolk/Niagara
Jocelyne Laderoute
Ched Zivic e Sean Doucette

Region 7 - London & SW Ontario
Glenda Chaput
Claudette Drapeau
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Marcelle Goldenberg, EVP. Sharleen Stewart, President. Cathy Carroll, Secretary Treasurer



